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Certain components of remuneration that are commonly included in assignees’
remuneration packages receive special tax treatment. In some cases, the tax
treatmentwill depend on whether the assignee is living away from home ("LAFH")
during their assignment or changing their usual place of residence ("CUPCR").

Type of Benefit LAFH CUPOR
feco mmodation FET exempt (a) loncessional FBT (b)
Pustralian tax retum preparation fees FBT exempt FBT exempt
Base salary Income tax Income tax
Business subscriptions FBT exempt FBT exempt
(ar allowance Income tax Income tax
(ar provided Concessional FBT Concessional FBT
(Car for spouse Concessional FBT Concessional FBT
(ar parking Concessional FBT (oncessional FBT
(hildren’s education FBT exempt (a)(f) Full FET
[omestic help Full FBT Full FET
Employee shares and options Income tax Income tax
Entertainment reimbursed Full FBT Full FBT
Home leave Concessional FBT (a) Full FET
Home sale and new home purchase costs N/A FBT exempt (d)
Home telephone (part business use) Concessional FBT Concessional FET
In-house benefits Concessional FBT Concessional FET
lanquage lessons (English for migrants) FBT exempt FBT exempt
Leasing of household goods FBT exempt (a)(c) Full FET
Life insurance premiums Full FBT Full FBT
Living away from home allowance Concessional FBT (a) NA
Low or interest free loan Concessional FBT Concessional FET
Medical insurance premiums Full FBT Full FET
{rientation briefings FBT exempt FET exempt
Relocation expenses including storage FBT exempt FBT exempt
Settling-in allowance Income tax Income tax
Sporting club subscriptions Full FBI Full FET
Superannuation contributions FBT exempt FBT exempt
Tax equalsation payments Income tax (e} Income: tax
Notes:

{a) The emplyee must be LAFH in order for the benefit to be either exempt from FBT, or subject to
concessional FET. As a general rule, an employee s cumently considered to be LAFH if they are warking in
Australia on an sssignment of a finite duration with a definite intention to retum to the home coumntry

tolwe at the completion of the assignment.

(b) Temporary accommodation in new location only.

(c}  Employes must bein moeipt of employer provided accommodation in osder for te benefit to be FBT exempt.

(d}) Examples of cost which can be reimbursed tax fee, provided home sold in farmer location within two
yeaars of move and certain other conditions are satisfied, are: advertising costs relating to the puxhase of new
home; stamp duty related to the purchase of the newhome; expenses of barmowing; and costs associated with

the discharge of 2 martgage.

(e}  The tax weatment of tax payments an behalf of an employes depends upon the tax equalisation
arrangements in place. However, equalisation sattlements are usually teated as assesable income of

the individual.

(f}) The employee’s usual place of esidence must be qutside Mstralia.



